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Proposed positions to 
be abolished 

Department 
No 
of 
roles 
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 TOTAL 58 
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Binding Expression of Interest Process 

In accordance with the ABC’s Enterprise Agreement, we are now calling for 
additional expressions of interest in redundancy from staff in the Archives team up 
until . 

If you would like to submit your EOI, please complete this form -  
. To help you decide whether you want to submit a Binding EOI, please use 

our  to gain general guidance on your entitlements 
based on the information you input. Please carefully read the important information 
contained within the calculator before using it.   
 
If you submitted a preliminary expression of interest in redundancy, you now have 
the opportunity to confirm your decision and confirm your interest in being 
considered for a redundancy using this same form - .  
You may also withdraw your preliminary EOI using the same form. 
 
It is important to consider that, if your EOI in redundancy is accepted and your role is 
confirmed as redundant, the redeployment period set out in the EA will not apply.  A 
redeployment period allows for employees and the ABC to explore suitable 
alternatives to redundancy. If you wish to consider redeployment within the ABC in 
the event your role is confirmed to be redundant, you should not express your 
interest in redundancy. 
 

The ABC will consider all applications to determine if the EOIs impact the proposed 
change proposal. We will advise of our decision in response to the EOI applications 
received as soon as is reasonably practical but of course subject to consultation 
regarding the change proposal. 

To be clear this will mean that staff who expressed an interest in redundancy will 
be advised of our response at various times throughout the change process, but 
we will do what we can to get responses to applicants as soon as possible. 

Consultation & selection process 

After the EOI process concludes we will consult with you and your representatives 
about: 
 

• The number of employees to be made redundant 
• the likely affected class 
• the selection criteria; and 
• the employees within the likely affected class, most at risk of redundancy. 

 

We will also consult about the proposal generally after the EOI process has 
concluded and will hold discussions with employees affected by the proposed 
changes. The ABC encourages questions and feedback in relation to the proposal. We 
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will consider feedback provided and respond, after which point, we will decide about 
whether and how to implement the proposal.  

Further Information  

We know that you will have many questions about the proposed change, your 
entitlements should your position be identified as redundant at the close of 
consultation, and the support the ABC will make available. We have sought to answer 
these questions in our FAQs but would be happy to talk to you individually over the 
coming weeks.  

Finally, we acknowledge that these announcements today will have a significant 
impact on Product & Content Technology employees.  We would like to remind you 
that the ABC’s confidential Employee Assistance Program (EAP) service through 

 is available to staff at any time by contacting . 

We understand that many of you will have feedback on this proposal for change and 
we welcome your input.  If you have any questions or feedback, please talk to your 
manager, or contact the People & Culture Helpdesk   

 

 
Rebecca Matthews 
Acting Chief Digital & Information Officer 
matthews.rebecca@abc.net.au  
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