
Dear Colleagues, 

The nominal expiry date of ABC Enterprise Agreement 2013-2016, which sets out the terms and 

conditions of employment for the majority of employees at the ABC, is fast approaching so we will 

soon commence negotiations for a replacement agreement. 

These negotiations come at a critical time for the ABC and we need to position the ABC so that we 

can be more efficient, agile and engaged. 

As a result of cuts to the ABC announced in the 2014 Budget we lost people, we cut services and we 

made tough choices. One of our key strategic objectives is to be efficient, agile and accountable. We 

need to look for ways to operate more efficiently and flexibly, so that we can maximise our 

investment in content for audiences wherever we can. 

Our focus continues to be our audience and we need to be able to continue to deliver distinctive 

quality content in ways that enable us to connect and engage with communities and grow our 

audience. To do this we need to foster a culture of innovation and engagement, cross divisional 

collaboration and ensure that our employment practices encourage the development of a more 

innovative and engaged workforce. 

We are committed to continuing to look at ways to remove restrictive work practices to support a 

more efficient and agile ABC and need to ensure that any remuneration increases are affordable and 

can be funded without redirecting funding away from content or reinvestment projects. 

I encourage you to take time to learn about the bargaining process and the key issues. We will be 

posting key information and updates on the myEA page, which can be accessed from the Your 

Employment tab on the intra net home page. 

Most importantly we want to hear from you. We value your engagement and interest. We have 

listened to what you had to say in the recent staff survey and will be seeking to make changes to the 

Agreement based on the survey results. There are a range of ABC people that you can talk to during 

the negotiations to address your concerns and answer questions. Please visit the myEA page for a list 

of your divisional contacts or you can send an email to myEA@abc.net.au. 

Accompanying this email is your Notice of Employee Representational Rights, which informs you of 

your right to be represented during the bargaining process. 

I look forward to successfully negotiating a new agreement which will assist us to become a more 

efficient, agile and engaged ABC. 

Regards 

Samantha Liston 
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Notice of employee representational rights 

Fair Work Act 2009, subsection 174(6) 

The Australian Broadcasting Corporation gives notice that it is bargaining in relation to an 

enterprise agreement (ABC Enterprise Agreement) which is proposed to cover employees 
that are currently covered by the ABC Enterprise Agreement 2013 - 2016. 

What is an enterprise agreement? 

An enterprise agreement is an agreement between an employer and its employees that will 
be covered by the agreement that sets the wages and conditions of those employees for a 

period of up to 4 years. To come into operation, the agreement must be supported by a 

majority of the employees who cast a vote to approve the agreement and it must be 

approved by an independent authority, Fair Work Commission. 

If you are an employee who would be covered by the proposed agreement: 

You have the right to appoint a bargaining representative to represent you in bargaining for 

the agreement or in a matter before Fair Work Commission about bargaining for the 
agreement. 

You can do this by notifying the person in writing that you appoint that person as your 

bargaining representative. You can also appoint yourself as a bargaining representative. In 

either case you must give a copy of the appointment to your employer. 

If you are a member of a union that is entitled to represent your industrial interests in 

relation to the work to be performed under the agreement, your union will be your 
bargaining representative for the agreement unless you appoint another person as your 

representative or you revoke the union's status as your representative. 

If you are an employee covered by an individual agreement: 

If you are currently covered by an Australian Workplace Agreement (AWA), individual 

transitional employment agreement (ITEA) or a preserved individual State agreement, you 
may appoint a bargaining representative for the enterprise agreement if: 

• the nominal expiry date of your existing agreement has passed; or
• a conditional termination of your existing agreement has been made (this is an

agreement made between you and your employer providing that if the enterprise
agreement is approved, it will apply to you and your individual agreement will

terminate).

Questions? 

If you have any questions about this notice or about enterprise bargaining, please speak to 

either your employer, bargaining representative, go to www.fairwork.gov.au, or contact the 

Fair Work Commission Info line on 1300 799 675. 
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