
ABC Enterprise Agreement 2016 - 2019 

This document provides an overview of the proposed new ABC Enterprise Agreement 2016-2019 
(the New Agreement) and contains an explanation of the differences from the current ABC 
Enterprise Agreement 2013-2016 (the Old Agreement). 

The key substantive terms of the New Agreement and relevant changes are set out below 
in the order of clauses as they appear in the New Agre·ement. 

Terms and Main Changes 

r'iln A Rgr e11,01n r-orrnatltios 

r I 

This clause has been updated to state that the Actors Stream of the Australian B,oac/casting 
Corporation Enterprise Award 2016, which has replaced the Actors Etc. ABC Radio & Television 
Award, will not be covered by the New Agreement. 

The proposed New Agreement will cover: 

• all employees of the ABC. {except for employees covered by the relevant ABC
Retail Agreement, employees covered by the Actors Stream of the Australian
Broadcasting Corporation Enterprise Award 2016, the relevant ABC Actors Agreement
and employees classified as Executives and Directors).

• the ABC; and

• the CPSU and MEAA (subject to them meeting the requirements to be a party under the Fair
Work Act 2009 (Cth} (Fair Work Act)

The New Agreement will commence seven days after it is approved by the Fair Work Commission 
(Commencement Date), this is required under the Fair Work Act, the nominal expiry date will be 30 
June 2019. 

The effective date of the first pay rise will be the first full pay period after 1 July 2016. The date of 
payment for any increase in salaries or allowances {I.e. back pay) will be the payment date of the first full 
pay period following the Commencement Date. 
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This clause has been updated to reflect the relevant award which is the Australian Broadcasting 

Corporation Enterptise Award 2016. 

References to the ABC CPSU Award 2000, the ABC Journalists Award 2000 and the ABC (CPSU 

and MEAA) Part Time Wo1* Award 1994 have been removed because these Awards are no longer 
operative. Sub clause 6.1.3 expressly states that related ABC policies, procedures and guidelines 
do not form a term of the proposed New Agreement. Unlike the Old Agreement, the New 
Agreement no longer requires that ABC policies. procedures and guidelines be read In conjunction 
with the Agreement, but states that these documents "support" the New Agreement. 
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This clause remains the same as in the Old AgreemenL 

Part B of the New Agreement has been simplified and updated. Part B can be used to explain the 
parties' intention and to assist with interpreting other clauses in the New Agreement . 

• 

This clause has been updated so that it refers to the ·environment" rather than the •industries and 
markets" in which the ABC operates. 

There is a new commitment in clause 1 O to promote a reasonable workload for employees. 

Sub clause 10.1.3b states that the ABC is committed to the safety and well being of 

employees and Managers and employees will work together when employees raise concerns 
about their workload and associated issues. 

Clause 10 of the New Agreement has been simplified and some aspirational statements from 

the Old Agreement have been removed because they do not provide rights or obligations for 

employees, the ABC or unions. These include the sub clauses in relation to: 

• the commitment of the parties to work together to enable the ABC to fulfill its Charter
and to realise its vision, strategies and objectives with maximum effectiveness and
cost efficiency; and

• ensuring that the terms of this Agreement and related policies, procedures and

guidelines are applied fairly and equitably.

The principles within the following sub clauses remain the same but have been simplified or 

re-worded: 

., 

• recognition of the role of union delegates (10.1.1);
• promoting an open working environment (10.1.3c);
• promoting job security (10.1.3d).
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In the New Agreement the Workforce Planning Objectives in sub clause 11.1.1 have been updated 
and simplified. The following clauses from the Old Agreement have been removed because they do 
not provide rights or obligations for employees, the ABC or unions: 

• recognition of the need for the ABC to anticipate and plan for changes to its workforce.

This clause Is covered in legislation and Part M - Redundancy in the New Agreement;
• the parties commitment to discussing any anticipated or planned changes to the ABC

workforce. This deletion has no real effect as the ABC is obliged to consult about a major
change under the New Agreement at Part L Managing Change.

The Learning and Development Objectives in sub clause 11.1.2 of the New Agreement have been 
updated and simplified as follows: 
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• the ABC's commitment to support Identified training needs remains, and no longer refers to
identification through divisional training plans and individual development plans (11.1.2.a.v);



and 
• the "EEO objectives· have been updated to •Equity and Diversity objectives• because it was

out of date (11.1.2.c} .

In the New Agreement the Mobility and Career Objectives the following sub clauses 11.1.3 have 
been simplified: 

• encouraging mobility of employees within the ABC (11.1.3 i.}; and
• supporting employees actively seeking opportunities to work in different areas of the ABC

(11.1.3 ii.}.

Clause 11 no longer refers to advertising or otherwise notifying employees about upcoming 
opportunities for transfer or reassignment to other work areas or programs. Advertising and Selection 
is referred to in Part D - Recruitment in the New Agreement which sets out the circumstances in 
which vacancies will be advertised. 

There are no changes to this section of the New Agreement. 
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Summary 

Requirements for recruitment under the New Agreement have been streamlined when compared to 

the Old Agreement as follows: 

• The New Agreement no longer needs to be read in conjunction with the Recruitment and
Selection Guidelines;

• The Recruitment and Selection Guidelines no longer need to be agreed with the Unions;
• There is no longer a requirement for an expression of interest for Short Term Vacancies (6-12

months);
• The New Agreement no longer requires appointment to vacant positions in accordance with

the Recruitment and Selection Guidelines;
• A new clause has been inserted regarding Internal Candidates (clause 13.5). Internal

Candidates were previously included in the Recruitment Guidelines. This new clause
provides that all internal applicants for a vacancy who meet all the selection criteria will be
interviewed; or in circumstances where more than three internal applicants are assessed as
meeting all the selection criteria there may be further short listing processes to Identify the
best candidate, which may include asking candidates to undertake a further task. After this
process has been undertaken, a minimum of the three best internal applicants who meet the
selection criteria will be interviewed.

The majority of Part D remains in the New Agreement. The Old Agreement provided that the ABC's 
Recruitment and Selection Guidelines (Recruitment Guidelines) do not form part of the 
Agreement. This remains the case in the New Agreement. However, the New Agreement does not 
require Part D to be read in conjunction with the Recruitment Guidelines. The Recruitment 
Guidelines will no longer be an agreed document with the Unions. This will give the ABC the ability 
to amend the Recruitment Guidelines during the life of the New Agreement without consulting with 
the Unions. 

The sub-clause which previously set out the forms of recruitment advertising (sub clause 13.2.1 of 
the Old Agreement} has been removed - this means advertising can take any form. 
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